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St Andrew’s CE Primary School 
 

Behaviour Policy  
 

 
Signed: Mary Evans (Chair of Mid-Trent MAT) 
 
Signed: Paul Hayward (Local headteacher) 
 
Date Policy Agreed: 8th December 2016 
 
Date of Next Policy Review: Autumn 2018 
 
The aims of this Mid-Trent Multi Academy Trust (hereafter called ‘The Trust’) policy are:  
 

 To develop in children a sense of self-discipline and an acceptance of responsibility for their own 
actions;  

 

 To create conditions for an orderly community in which effective learning can take place, in which 
there is mutual respect between all members, and where there is proper concern for the 
environment; 

 

 To promote Christian values of respect, care and forgiveness; 
 

 To ensure that staff are aware of children with diagnosed disabilities/differences which may affect 
behaviour and that these are acknowledged. 

 
     The above are achieved in the framework of a relaxed, pleasant atmosphere in which children  
     are encouraged to give of their best both in the classroom and in extra-curricular activities  
     and are stimulated to fulfill their potential.  
 
It is expected that everyone in the Trust school communities will follow and adhere to the Trust’s 
behaviour policy.  All adults are expected to model the behaviour expected from children.  
 
Pastoral Care  
 
Pastoral care is the responsibility of all staff especially the class teacher of the child concerned.  Efforts 
should be made to build up an understanding of and relationship with the child. This will make discussion 
of attitudes and criticism of poor achievements or behaviour acceptable. It should also provide an 
awareness of any underlying problems the child may have.   
 
All staff have the support of the headteacher in matters of pastoral care and also have access to the 
school SENCO, Education Welfare Worker and other professional support services where needed.  
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Guidance for All Staff  
 

1. Positive re-enforcement of good behaviour is more effective than negative punishments.  
 
2. Although there are agreed sanctions for children who misbehave, it is the encouragement of good 
behaviour which is more positive than punishment.  Staff should praise children who behave politely, 
kindly, sensibly etc. Verbal feedback on behaviour should be given a high priority in and out of class.  
Good behaviour and positive attitudes should be discussed in P.H.S.E. lessons and in school worship and 
assemblies. Staff award stickers, certificates and house points should be used to acknowledge and 
reinforce positive behaviour as well as academic achievement.  Praise should always outweigh censure.  
 

3. A well-managed, well planned environment decreases potential for problems.  
 
4. Staff should ensure that school activities are well planned and resources well organised as this will 
ensure every child knows what is expected of them and when.  Behaviour is taught in the same way as 
other areas of the curriculum.  Classes that are well organised with lessons that are well prepared and 
take into account the range of abilities within the class tend to have few discipline problems. A calm 
controlled learning environment is conducive to positive learning as well as good behaviour.  All children 
should be treated sensitively to maintain their self-esteem. Criticism should never damage self-esteem 
and censure should focus on the behaviour not the child.  
 
5. Staff should take time to explain the reasons for children being asked to do something.  They should 
take every opportunity to keep caring and respect for people and property in high profile.  Children should 
be listened to and spoken to calmly. They should never be belittled.  
 
6. Every effort should be made to diffuse potential problems before they arise through discussion, good 
organisation, consultation etc.  
 
7. Certain behaviour, such as bullying, rudeness, fighting and swearing is never acceptable and should 
always be dealt with when encountered.  
 
8. It should not normally be necessary to shout.  The use of physical punishments will NEVER be 
supported under any circumstances.  
 
9. Individual school headteachers reserve the right to inform parents of unacceptable behaviour, which 
may in future lead to exclusion.  Staff should consult the headteacher when behaviour causes concern.  
 
10. All staff should maintain high expectations for good behaviour, apply the Trust policy consistently and 
set an example of calm, polite and friendly relationships. The most powerful determinant of behaviour 
management is the example adults set particularly in the way conflict is managed.  
 
11. Local headteachers should ensure that all employees of the Mid-Trent MAT and students/volunteers 
(as appropriate) should be made aware of this behaviour policy and should sign to having read this and 
any subsequent review. 
 
12.  Local headteachers should also ensure that all employees of the Mid-Trent MAT should be made 
aware of the MAT Restrictive Physical Intervention policy and associated guidance and should sign to 
having read these and any subsequent reviews.  
 
Damage to property 
 
Damage to school property through mis-behaviour, whether it be to the fabric of the building or to such 
items as books which are defaced or damaged, will be reported to parents, and where appropriate with a 
request for a voluntary contribution towards the cost of repair or replacement.  
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Behaviour by pupils whilst not on school premises and outside of the normal school day 
The school/Trust will impose appropriate sanctions where it is satisfied that it is reasonable to do so, upon 
any registered pupil, whose behaviour when they are not on the school premises or under lawful control 
of a member of staff, could, in the opinion of the school/Trust: 
 
• Have repercussions for the orderly running of the school;  
• Pose a threat to another pupil, a member of staff or member of the public; or  
• Adversely affect the reputation of the school or Trust. 
 
 

 St Andrew’s Church of England Primary School  

Behaviour Policy  
 
At St Andrew’s we feel relationships are vital - relationships between everyone and at every level.   
 
As a school family we pride ourselves on maintaining an excellent standard of behaviour both within 
school and during any educational visits and extra-curricular activities. Staff and children work hard to 
maintain and expect the highest standards of behaviour.  
 
Problems are normal where children are learning and testing the boundaries of acceptable behaviour.  
Our success is not tested by the absence of problems but by the way we deal with them.  
 
As a school, pupils and staff have composed a Code of Conduct.  This lists the way we feel our school 
should be based on our SCHOOL VALUES, which are core to our school’s philosophy and ethos.  The 
code is composed of Dos, each statement a positive. Children were involved in the process of formulating 
the code and share and discuss it within their class and as a whole school e.g. in assemblies. A copy of 
the code is displayed in all classrooms and features in our Parent Handbook.    
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Behaviour Code of Conduct  
 
 
 

 
 
 
 
 
 
 
 
 
 
 

Our school values Behaviours that I will show 

Family 

 

 

I will be nice and kind to everyone 

I will be friendly and helpful to others in our family 

I will share properly and play with others nicely  

I will welcome other people into our family by looking after them and by 

trying to include them 

Respect 

 

 

I will always use my manners and be polite 

I will speak to others in a kind and caring way 

I will behave in the same way for everyone 

I will be a good listener and value what others say 

I will look after the resources within our school 

Happiness 

 

 

I will try to cheer up and look after people who are sad or hurt 

I will support other people if they make a mistake or find something 

tricky 

I will be friendly to everyone and always try to have a smile on my face 

I will celebrate when I or other people do well 

Confidence 

 

 

I will always ‘have a go’ at different tasks and activities 

I will try my very best in every situation  

I will make the most of every opportunity that I am given 

I will challenge myself by trying new things or things that I find hard 

I will believe in myself and try to encourage other people to do the same 

Achievement 

 

 

I understand when I have done something really well  

I will draw smileys by my WALT 

I will comment on my own and other people’s learning  

I will look at and try to achieve my next steps  

I will read my comments and understand why I have done well 

I will celebrate my success and those of other people 

I will share my ideas and opinions with people in my St Andrew’s family 

I can say what I have learned and know how I can get even better  
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Children and staff are expected to display our school values on a daily basis in their attitude and 
approach.  
When children show excellence within a school value on an independent basis they are awarded a merit 
stamp for that value.  

 

 

 

 

 

 

 

 
If children do not follow our School Code of Conduct their behaviour will be addressed in the following 
way:   

 

 

 

 

 

 

 

 

 

 

  

   

 

 

 

 

 

 

 

 

 
Children in Key Stage 1 and 2 follow this system using cards.  
Reception Class has a similar system that is age appropriate.  

A school merit 

 

Well done! You have behaved in a way 

that shows that you have excelled at one 

of our school values. 

Ask an adult to stamp your merit card 

next to the school value.  

First Warning  

 

You have been noticed by an adult doing 

something that you should not be doing. 

He or she has looked at you or said your 

name - stop and think.  

 An orange card 

 

Warning! You have continued to behave 

in a way that an adult has asked you not 

to. 

Think really carefully about your           

behaviour. You are on a warning. 
 

 
 A purple card 

 

Final warning! You have not stopped your 

poor behaviour. 

 

A member of staff will now tell you 

what is going to happen. 
 

 

Happiness Family 

Respect Achievement 

Confidence 
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Each classroom has a poster displayed detailing the system and children and staff are fully aware of it.  

 
Recognition of Excellent Behaviour  
Children are rewarded for behaviour in-line with our ‘Behaviour Code of Conduct’ in many ways including; 

 Verbal praise 

 Written comments 

 Certificates, stamps and stickers, celebration board 

 House points  

 Abecedarian Assembly 

 Respect gained from younger members of the school / or their peer group – praise for ‘setting a 
good example 

 
Merit System  
Each child at school has their own individual merit card in which he / she collects merit stamps throughout 
the year. Merits are awarded for a number of different reasons including; 
*Excellence in school values 
*Conversion of house points 
*Pupil of the Week  
*Excellent effort with learning  
*Completion of homework 
*Representing St Andrew’s at a sporting event 
 

 Merit cards will be updated as and when required but will be formally updated as a class exercise 
on a monthly basis (to monitor completion of homework / reading requirements etc) 

 Merit stamps then equate to a clearly defined system of rewards for the children to enjoy. 
 See Merit System – Appendix One for more detail  

 

 
Additional ways in which high standards of behaviour are maintained  
 

 If a member of staff holds up his/her hand this is a sign to ‘stop, look and listen’ 

 Each class has its own ‘Class Rules’ which details different strategies that are employed 
appropriate to the age of the children and in-line with our school values  

 Children line up in classes at the start of the day (Reception after the autumn half term) and at the 
end of playtimes to ensure a calm and orderly entry into class or assembly 

 Children line up in house groups at the end of lunchtime to encourage cohesion between house 
members and to ensure a calm entry into afternoon lessons 

 A small bell is rung in the dinner hall if children are becoming too noisy 

 Official helpers are given specific roles e.g. assembly monitors, playtime helpers 

 It is expected that children respond to and respect any member of staff or adult; and that this is 
mutual. 

 
Misbehaviour 

Removal from the entire lesson/remainder of a lesson is considered a Serious Incident and will be 
reported in the Serious Incidents Book. It affects a child’s education and impacts on their peers.  
Prevention is better than cure and our behaviour system is used to avoid this whenever possible. 
 
The Serious Incidents book is kept in Mr Hayward’s office and contains any misdemeanours that are 
considered necessary to record. 
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Always deal with misbehaviour – to ignore it is to condone it. Remember, the problem is the problem, not 
the child. 
 
Physical violence, racial remarks, gender discrimination, disability discrimination are all considered as 
serious incidents and should be reported immediately to the head teacher.  
 
Some children struggle with their behaviour and so skill and care should be used so that they do not feel 
victimised by the adults in school.  Persistent and long term misbehaviour may require an E.H.C. 
(Education Health Care Plan) which will require input from the school SENCO, class teacher and the 
child’s parents.   
 
At St Andrew’s we understand that relationships and behaviour are complex issues and we will use a 
blend of training, observation and experience to deal with behaviour in our school. We endeavour to treat 
all children equally.  
 
Monitoring 
The head teacher will report “Serious Incidents” to the full governing body each term in his termly report. 
Repeat or trends of negative behaviour will be discussed in staff meetings, at pupil progress meetings 
and SEND review meetings. 
 
This policy has been considered with due regard to the Equality Act. St Andrew’s is committed to being 
dyslexia friendly. We endeavour to meet the needs of all children, including those children with a specific 
learning difficulty e.g. dyslexia, through good practice on a day to day basis using a range of teaching and 
learning approaches. 
 


